


Rota Simplicity From the Get Go 



Less time spent on 
ADMINISTRATION

More time 
for

PRODUCTIVITY



Why is scheduling important ? 



Fairness

Certainty

Flexibility

Happy  Workforce

&

Attractive Business 



Predictive Scheduling 

•Advance notice of work schedule, generally at least 14 days.

•A written estimate of each employee’s anticipated work schedule (at the time of hire)

•Predictability pay in the absence of sufficient advance notice of work schedule.

•Exceptions to eligibility for predictability pay.

•A right to rest requirement to prevent “clopening” (i.e. no employee should be required to 
close up at night and open up the next day), as well as amplified pay for close-in-time work 
shifts.

•Offers of additional hours to current part-time employees before hiring a new employee.





Knowing Your Employees

Convenience Retail – Who Works There 

70%- Female

Mostly Part Time  - 30% - Work less than 16 hours / 34% 17 – 30 Hours

Fairly transient – 20% stay for less than 1 year  / 34 % between 1 & 5 Years

Average hourly rate  - £8.53



Knowing Your Employees

Do You also know ?

33% of employees have children

37%  are carers

32% are the sole income earner in their household

57% live in a household where they are the primary earner



Why is scheduling important ? 

It impacts upon the people who depend on the people 
who work for you !





Narrow 
employment base

Dependency on 
small number of 
staff doing long 

shifts

Staff Attraction & 
Retention Issues  

Shorter shifts

Reduced hours for 
employees

Rota Planning up 
to 

9 weeks in 
advance

Wider 
Employment Base

Improved Staff 
Retention

Happy and Loyal 
Employees



“We got up and running in minutes and now 

process our payroll in half the time ”

“The rota software is helping us keep labour 
costs under control ”

“Gig Grafter is incredibly easy to get up and 

running and delivers results immediately ”

Raymond Lusty of Lusty’s Centra 

Sandra Swift of Swifts Eurospar of Lisnaskea & Spar Roslea

Andy Davis of 77 Retail



10% Have rota’s drafted to year end

40% Plan ahead three weeks or more 

70% Plan Rotas 14 days in advance



What’s Next for Gig Grafter ?

Employees can influence their 

schedules and earnings







sales@giggrafter.com

www.giggrafter.com
Gig Grafter Limited


