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CURRENT NI LABOUR

MARKET

« Labour market has recovered to
pre-pandemic levels.

- Unemployment rate remains low at

2.7%.

- Rate of economic inactivity has
fallen to 25.8%.

- Weekly hours worked 29 million in

Q1 +4.5% on the previous quarter.
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Starting work when
you work from home




WORKING

Levels of remote working vary across UK regions
Northern Ireland has the lowest rates of WFH of any UK region in 2023
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North East
North West
West Midlands
East of England

United Kingdom
East Midlands

Yorkshire & Humberside

Source: ONS, Labour Force Survey, Q4 2019 and Q12023
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THE RISE OF HYBRID

Scotland

Jdidddidill,

Northern Ireland

Labour Force Survey (LFS)
data Indicates that levels of
homeworking across the UK
IN Q1 2023 have more than

doubled compared to pre-
pandemic figures (31.3% of
employees vs. 14.4% In Q4
2019).




THE RISE OF HYBRID
WORKING

How often are you currently working remotely per week? How many days would you like to work remotely per week?

0 days 109 (12.6%) 0 days | 50 (58%)
1da 84 (9.7% 1 day [ 55 (6.4%)

230 (26.6%) 2 days 151 (17.5%)

251 (29%)

2coys IR > (5
s+ days | 75 %) 5+ davs IR >0 (17

188 (21.7%)

Source: UUEPC employee survey, 2023
Note: N = 865

e Attract and retain candidates 3 /O

 Diverse workforce would prefer three to
* Harkin — 60% of adults with disabilities want to work four days WFH
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271 (31.3%)




THE RISE OF SKILLS

BASED HIRING

Top workplace trends

» 76% of employers use some skills-based training.

» 55% using role-specific tests.
21% Increase In job postings advertising skills and responsibilities
versus qualifications.

« Better quality of candidates
* Expanded talent pool

* Diverse workforce

* Reduce Bias

* Improve employee retention




THE CANDIDATE ‘\ Staffline
EXPERIENCE

 Employer Brand -
 Removing barriers ") £
L

* Qualtrics
* Onboarding
 Employee Engagement

GETTING IT RIGHT! v/




* Businesses are still hiring despite economic uncertainty.
* Flexibility is key and the new baseline

 Skills based recruiting is gaining momentum

* Retention and Employer branding a key priority
 Commitment
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