h 4

Department for the

Ulster
University Economy E pl c
Economic Policy Geilleagair FUTURES NI

Cenl're WWW.economy-ni.gov.uk




Demand and supply of skills
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Demand from education and
migration by qualification

Average annual net requirement from education and migration by
qualification (RQF), NI, 2023-2033
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Graduate demand by subject

Average annual net requirement for RQF level 6+ by subject (CAH, 2-
digit), NI, 2023-2033
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Supply side — major progress in school attainment
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School leavers by qualification level, NI, 2003/04-2022/23 Achieving 3+ A-levels A*-C, NI, 2003/04 - 2022/23
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FE still weighted towards lower quals

Further Education College qualifiers by RQF, NI, Further Education College qualifiers by RQF, NI,
2022/23 2009/10-2032/33
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Increasing higher education participation

Students qualifying from Northern Ireland Higher Education

Institutions, 1996/97-2021/22 Top 5 subjects - NI HEI qualifiers
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Qualification (im)balances

Average annual (im)balance by qualification (RQF), NI, 2023-2033
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Subject (im)balances

(Im)balance by subject (broad), RQF Level 6+, NI, 2023-2033 (annual average)
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Gender across subjects important

consideration

Qualifiers in narrow STEM subject (% of total), by gender,

NI, 2022/23
Narrow STEM Male  Female  Total
Biological and sport sciences 3% 2% 3%
Psychology 1% 4% 3%
Physical sciences 2% 1% 1%
Mathematical sciences 1% 1% 1%
Engineering and technology 10% 2% 5%
Computing 11% 3% 7%
Geography, earth and environmental studies 1% 1% 1%
Narrow STEM 30% 14% 21%

Qualifiers in public sector aligned subject (% of total), by gender, NI,

2022/23

Public sector aligned subjects Male Female Total
Medicine and dentistry 3% 4% 3%
Subjects allied to medicine 6% 23% 16%
Education and teaching 4% 8% 6%
Public sector aligned subjects 13% 34% 26%

N

Ister
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The challenges of Iabour led growth
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Working-age population (aged 16-64) change by decade, NI, 1973-2043
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Demographics are not on our side

Annual real GVA change by component, NI (£m)
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Should we change how we think about growth?
Is it appropriate to benchmark future performance against growth rates achieved in the conditions of the past?

Can we shift from our labour inputs led growth model?
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to activate
Long term sick as a % of the population [16-64),

ing
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Need to reduce the disabled employment rate gap

Employment rate (%, aged 16-64), disabled and non-disabled, NI
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Wider considerations
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NI lagging on lifelong learning measures

Working towards qualification and/or enrolled in a course (% of
Employed receiving job related training or education (% of employed) by qualification (RQF), aged 25-64, NI & UK, Q2 2024
employed) by qualification (RQF), aged 25-64, NI & UK, Q2 2024
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Employers look beyond qualifications
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Final Thoughts




lﬁﬁf?;rsny Final thoughts
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« Skills should remain a policy and funding priority
- lIts good for the economy (productivity) and the individual (earnings).
* Rethinking the economic growth model

- The demographic dividend is over — the profile of inactive is more weighted towards sickness
creating a shallow pool of labour. Requires an increase in productivity.

 Need greater emphasis on:
- Retaining talent (organisational and economy wide)
- Raising skills (young people and current workforce)
- Re-engaging the economically inactive and working with the disabled

- Increase capital investment.
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